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Peace Posters Available.

Use the same info and image as last time

Peace Tee shirts and hats

Use the same info and image as last time

****************************************

“Something old, something new…”

Hill, Bill, and the “Big O”

Monroe Friedman

THE CLINTON YEARS   

America once welcomed Hill and Bill,

Bright and charming, with dreams of good will:

Keep the peace, both at home and abroad,

Lead good lives, let love be the reward. 

Bill tackled the nation’s safety and wealth,

While Hill took on ALL the people’s health.

Bill’s many successes ran off the charts,

While Hill made lots of promising starts.

An impressive record, or so it would seem,

And then came Monica to puncture the dream.

Bill was down and seemingly done,

But his fight to recover had just begun.

THE OBAMA YEARS (so far)

But that was then and, yes, this is now,

And our boat’s got the “Big O” at its prow.

Hill’s his Secretary of State,

And Bill’s ambassador designate.

Can Hill and Bill help “O” say no to more war,

By engaging mankind like never before?

But it’s never been done, some will say,

And Hill and Bill have had their day.

Before you count them out,

Be mindful of their clout.

They’re not HillBill(y) folk from the woods of Ark.,

They’re two mega-megas still making their mark.

So keep the faith, my friend,

For this is not the end.

Dr. Monroe Friedman is an Emeritus Professor of Psychology at Eastern Michigan University. He can be contacted at mfriedman@emich.edu
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Peace is a Gift for Women
Phyllis E Pilisuk

Peace is a gift for every mother’s child –

For a long life


Without fears of being killed,


With space for fun and laughter.

Peace is a gift for every mother –

Without fear of a husband or child being killed,


With joy for children coming home safely,


With flowers for joy and not for mourning.

Peace is a gift for every grandmother – 

For grandchildren who will not go off to war,


For a life of choice and hope for the grandchildren,


For a planet with harmony and joy.

Phyllis E Pilisuk can be contacted at mpilisuk@saybrook.edu
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Research Briefs

Putting Psychology into Peace Psychology
William McConochie
I recently attended a convention in Boulder, at the University of Colorado, on Islam and the Media, where I gave a paper on the psychology of human religious beliefs based on my research. On the way, I finished reading Three Cups of Tea by Greg Mortenson, about building schools for poor communities in Pakistan and Afghanistan, and a recent newsletter from the U.S. Peace Institute in Washington, D.C.  

The Peace Institute newsletter included a description of all the courses they teach. I was puzzled that none of them appeared to be on the psychology of war. The emphasis was on conflict resolution, as by mediating discussions between representatives of conflicting foreign groups. There are peace studies programs to which Rotary International sponsors about students for masters degrees per year. Their curriculum also includes not one class on the psychology of war.

I spoke with David Smith, director of the Peace Institute, at a Portland peace conference a couple of years ago, showing him my scale for measuring the warmongering-proneness of political leaders and historical figures. He said their institute couldn't look at the warmongering-proneness of G. W. Bush or any other American leaders because their charter limits their focus to foreign national activities.  

Greg Mortenson bemoans the failure of the U.S. Government to keep its promise a decade ago to the Afghanistan people to provide infrastructure funds. He demonstrates how grateful the local people are for the schools he builds with donations from U.S. citizens who hear his talks when he periodically returns to the states. Greg thinks education is the key to peace in the Middle East.  However, he also reports on the Taliban's use of Arab funding to build schools in Pakistan and Afghanistan in which young boys are trained specifically to become terrorists.  This too is education.  So, in my opinion, who does the educating and to what ends is of critical importance in measuring its impact on conflict.

When I returned, I ran a correlation on over 300 adults between years of general education and endorsement of warmongering. When controlling for age and gender, the correlation is virtually zero (-.09). 
I'm not the only researcher studying psychological traits related to peace and war, but my studies provide a rather rich example of the robust relationship between warmongering endorsement and dozens of other psychological traits or measures. If general education does not correlate with endorsement of warmongering, then it would seem important to guide one's understanding of war and its psychological roots with awareness of these correlations. Consider the following correlations with endorsement of warmongering:

Fundamentalist religious beliefs (.60**), violence-proneness (.67**), Social disenfranchisement (.70**), Anarchy endorsement (.46**), Military dictatorship endorsement (.57**), Tribal democracy (special interest group democracy) endorsement (.37**), Right Wing Authoritarianism (.59**), Social Dominance Orientation (.46**), Anit-Muslim attitudes (.80**), Fear of terrorism (.54**), Fear of foreigners (.39*), Fear of heights (.60**), Human Rights Endorsement (- .51**), Kindly Religious Beliefs (-.51**), Ecology Concerns (-.60**), Positive Foreign Policy Endorsement (-.74**), Sustainability Endorsement (-.69**), and Big Five Agreeableness (-.34**). The correlations between traits such as religious beliefs and authoritarianism on the one hand and education on the other are virtually zero. Thus, it would seem that general education is unlikely to convert a fundamentalist religious believer to a kindly religious orientation, or one who believes in authoritarianism to some other orientation.  

Accordingly, much in human nature that underlies warmongering seems beyond the reach of general education. In addition, consider that most Germans were relatively well-educated in the 1930's. This did not prevent Hitler from getting control of their nation and even capitalizing on their education to build sophisticated military weapons, even rockets of novel and effective design, and to conduct sophisticated propaganda campaigns to manage public opinion in the service of warmongering.

If general education per se cannot be expected to change psychological traits that drive warmongering, then how can our teaching be focused? 
There are many benefits of studying the psychology of warmongering. For example, my studies also show that only about 20 percent of Americans endorse our current form of democracy, special interest group democracy, defined in my questionnaires as government that serves citizens as members of special interest groups. This is the sort of democracy we have in the United States, with wealthy special interest groups controlling congressional decisions via lobbyist money.

In encouraging contrast, 90 percent of Americans endorse the concept of public democracy, defined as government that serves citizens as members of the community overall, rather than as members of special interest groups. 
My studies of frequency data for how many persons hold the various psychological attitudes and traits, shows a 13 to 1 advantage of “good guys” to “bad guys.”  

The implication of this data is that the way to peace may be to empower the majority of citizens politically, as via a political party funded only by party member dues and whose platform is defined primarily by the results of periodic, sophisticated polls of the general public and party members. Can we teach university students how to create such a political party?

Many newspapers are in financial trouble. If they conducted more polls of the sort that would dovetail with this sort of new political party, they would probably increase their readership.  They could then attract more advertizing dollars and stay in business. They could afford to have good independent reporters doing good (and expensive) investigative reporting to keep the public well-informed, which is essential to the health of open democracies.

What I offer above is food for thought. While my ideas may necessitate an adjustment of some of your assumptions about the role of education in promoting peace, I hope you can see the rationale for grounding teaching efforts in empirical data. 
I do my research over the internet, via my web site. If you'd like to collaborate, I'd love to hear from you.  
William McConochie can be contacted at bill@politicalpsychologyresearch.com
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STUDENT AND EARLY CAREER RESEARCH:
We Can Create World Peace by Building One Unified Global Spiral

Michael Cochran

Although we know that downward and upward spirals operate in human experience, we have not yet fully understood these dynamics and we have not developed a comprehensive approach for creating upward spirals. In my dissertation (Cochran, 2000) I clarified spiral dynamics and I presented an approach for building one unified global spiral in which all people attain higher and higher levels of well-being.

Spiral Dynamics

All spiral processes are based on three basic dynamics: reciprocal causation, deviation-amplifying feedback processes, and the accumulation and compounding of spiral effects. Reciprocal causation occurs when multiple factors in a situation exert mutual influence over each other, and deviation-amplifying feedback processes are reciprocal causation interactions in which the direction of change continues in the same direction and amplifies over time (Maruyama, 1963). Maruyama suggests that once an initial kick starts the process the deviation-amplifying mutual positive feedbacks take over the process, resulting in outcomes disproportionally large relative to the initial kick. Accumulation and compounding (Fredrickson, 2001) takes place when multiple effects in an interaction accumulate and then compound via reciprocal causation and deviation-amplifying feedback processes. Accumulation and compounding processes account for the way that spiral processes amplify, or become more powerful over time, similar to the way that money in an interest-bearing account increases over time. Fredrickson (2000) describes how positive emotions, personal meaning, and broadened thinking may interact reciprocally over time, resulting in an accumulation and compounding of effects that can result in “upward spirals” (p. 12). These basic spiral dynamics can also result in downward spirals (Masuch, 1985).

There are several spiral dynamics that operate implicitly in human experience. Dynamics that develop in individual experience are self-fulfilling prophecies (Merton, 1957), the springboard effect (Sheldon & Houser-Marko, 2001), and capitalizing on positive events (Gable, Reis, Impett, & Asher, 2004). These dynamics also operate in group spirals; however, new bonding factors emerge in group spirals that foster cohesiveness and minimize conflict: trust and cooperation (Ferrin, Bligh, & Kohles, 2005), sharing information (Butler, 1995), emotional contagion (Fredrickson, 2003a; Barsade, 2002), and contagion of ideas (Barsade, 2002). These dynamics operate in organizational spirals, but in organizational spirals new dynamics emerge. The Pygmalion effect and the Galatea effect (Eden, 1984) are dynamics by which leaders and members of organizations influence the overall change processes of the organization. Capitalizing on positive events (Gable, et al., 2004) also takes place in organizations; however, this dynamic is more powerful the larger the organization due to the increased mutual sharing of positive events. New bonding factors emerge in organizations: social identity and synergy. Social identities emerge when one social entity identifies with another social entity, often a larger entity of which the entity feels a part (Tajfel & Turner, 1986). Synergy refers to win-win situations, such as when an individual’s actions result both in desired outcomes for the individual and for the larger group (Maslow & Honigmann, 1970). The tipping point (Gladwell, 2000) and critical mass (Rogers, 1980) are dynamics in which spiral processes reach a point of extreme exponential growth resulting in dramatic organizational change.

Self-determination is an important spiral dynamic because it allows us to assume control over other spiral dynamics. We can reverse a downward spiral by creating a self-correcting spiral (Lindsley, Brass, & Thomas, 1995), thus getting ourselves back on track, and we can create open-ended upward spirals designed to attain our highest potentials and growth (Cochran, 2009). Synergistic agency occurs when an individual or social entity deliberately acts towards increasing social goals as well as their own goals. Synergistic collaboration occurs when two or more individuals or social entities work together for mutual benefit. Synergistic agency and synergistic collaboration may require adjustments and tradeoffs on the part of participants. The power of synergistic collaboration is based on the hypothesis that all parties will achieve greater outcomes due to this integrated perspective. Through synergistic collaboration we have the means to integrate all spiral processes within a given social entity so those spirals augment each other and all participants achieve greater outcomes. Synergistic collaboration allows us to build a wider spiral process until it reaches a tipping point and critical mass—resulting in what Lindsley et al. have called a grand organizational spiral. This becomes an open-ended process in which individuals, groups, and the organization as a whole continue to attain higher and higher levels of well-being. 

Building One Unified Global Spiral

We can build one unified global spiral from the bottom up, starting with individual spirals and then building wider spiral processes. Individual spirals would be based on a basic intervention cycle of goal, plan, act, review, reiterate, and revise that should be iterated as needed over time. People should determine goals they want to attain, make some preliminary plans, and then follow through with those plans. In the review step they should review the outcomes that emerged and evaluate what strategies worked or didn’t work. In the reiterate step they should acknowledge and emphasize all desirable outcomes that emerged, whether planned or not (Peale, 1953; Gable, et al., 2004). Finally, they should revise strategies.

The next phase will be to augment personal spirals by adopting a global social identity and adding social goals. This all-encompassing social identity will incorporate the goal of maximum desirable outcomes for all human beings and social entities on the planet, as well as other life forms and the planet as a whole. People may need to make mental adjustments in goals and methods as they add social goals to their personal spiral. The hypothesis is that people who integrate personal and social goals will be rewarded with new or increased desirable outcomes. Malley-Morrison (2009) says the ethic of reciprocity, which she relates to the Golden Rule, is central to achieving peace. This rule can be paraphrased as “Do unto others as you would have them do unto you”. I am converting this rule into a hypothesis: the Golden Hypothesis. Maslow (1968) suggested his healthy subjects would choose healthy experiences (experiences that integrate the self and other) over experiences in which this integration does not take place. This can be tested. If this idea is true, people who create interventions integrating self-interest and other-interest should experience outcomes that make the interventions worthwhile. I suggest that possible outcomes would include both outcomes related directly to the actor’s goals and wants (including new growth) and outcomes related to the actor’s participation in wider social entities—what I refer to as participatory outcomes: positive feelings toward others, affection, compassion, solidarity, camaraderie, and love. 

Humans engage in helping endeavors all the time and in many different ways. We do good deeds, we donate money to charitable causes, and we donate time and energy to causes we believe in. We enter professions that help others, such as education, law enforcement, medicine, fire fighting, therapy, etc. We also make changes in our personal lives that are aimed at benefiting both ourselves and others by changing our daily habits (recycling), and by looking within ourselves to examine and modify our beliefs, attitudes, and behaviors, for instance concerning our prejudices and possible discriminatory actions. Fredrickson (2003b) suggests that helpful, compassionate acts can act as triggers for upward spirals, noting that people who give help can feel proud of their good deeds and experience good feelings, people who receive help can feel grateful, and even the bystanders who merely witness a good deed can feel elevated. Furthermore, she suggests the positive emotions involved can “trigger upward spirals that transform communities into more cohesive, moral, and harmonious social organizations” (p. 335). 

The next phase of building one global spiral will be to integrate these separate spirals into interlocking spirals. The primary spiral dynamic in this process is synergistic collaboration, which involves people working together for mutual benefit. Synergistic collaboration integrates self-interest and other-interest and fosters the development of bonding factors—trust, cooperation, synergy, and social identity. I will present two forms of interlocking spirals: action cells and primary spiral networks. Csikszentimahalyi (1993) suggests small groups of individuals, or cells, can become a powerful means of change because at the grass roots level of human interaction enthusiasm and commitment are very strong. He points out action cells are complex social units that allow face-to-face interaction and in which each individual can contribute to the common goal by doing what he or she does best. People interested in social change could form an action cell with a shared concern or goal. This process would involve an explicit intention to manifest maximum potential for all people and social entities that the cell is helping, all members of the cell, the cell itself, and it would create explicit methods for facilitating this maximum potential. People could also form primary spiral networks in which they give each other mutual support without necessarily working on the same social goals. People participating in the network would support each other, pool resources, offer training or other assistance, etc. 

The next phase will be to build interlocking spiral networks that transcend and include individual spirals, action cells, and primary spiral networks. I will present two forms of interlocking spiral networks: growth-oriented action research projects and spiral networking. Action research is a useful method for bringing about change in a community, organization, or program (Dick, n.d.; Patton, 2002). Christie, Wagner, & Winter (2001) have suggested that participatory action research is central to building peace because it emphasizes institutional change and community based solutions, thus placing social transformation and empowerment at the center of the research process. I have developed a research methodology that although based on action research, focuses explicitly on the growth of individuals and social entities: growth-oriented action research (Cochran, 2009). The growth-oriented action research projects being proposed will be designed to simultaneously facilitate upward spirals in individuals, interlocking spirals (action cells or primary spiral networks), and the spiral of the organization as a whole—thus creating a grand organizational spiral (Lindsley et al., 1995). 

Spiral networking will be an important and creative part of building one unified spiral as people engaged in their personal spirals and interlocking spirals create wider networks across the planet. This process will be both a challenge and a tremendous growth opportunity. There will be many types of networking activities and many different roles in this process. Any activity that fosters wider spiral connections on the planet should be explored and anyone will be able to participate in this expanding network process. Three types of spiral networking are expanding local spiral networks into wider spiral networks, facilitating media coverage of spiral interventions, and developing spiral connections on the Internet. 

Ultimately, facilitating one unified global spiral will require the integration of all spiral processes on the planet—individual spirals, interlocking spirals (primary spiral networks and action cells), interlocking spiral networks (growth-oriented action research projects and spiral building), grand organizational spirals, and wider spiral networks. All spirals will focus simultaneously on the particular goals of those involved and the global goal of mutual benefit for all people on Earth. The need for synergistic collaboration becomes even more pronounced at this level of human development. There are no universally accepted leaders or governing bodies at the global level, and there is a great deal of diversity across the planet. This lack of leaders or governing bodies places the onus of responsibility on human beings—individually and collectively—which will require people across the globe to band together and act with common purpose in both local and global change efforts. Leaders need to find ways to empower people, and individuals need to assume more responsible roles. This process is likely to take some time and will require a huge effort on the part of many humans over several generations. 
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